


WOMEN ARE FIVE TIMES MORE LIKELY TO BE 
PROMOTED IF THEY HAVE A MENTOR.

lead(h)er

BREAK THE PATTERN... WOMEN ARE 24% LESS LIKELY THAN MEN TO GET ADVICE FROM SENIOR LEADERS
lead(h)er

62% OF WOMEN OF COLOR SAY THAT HAVING A MENTOR WOULD HELP ADVANCE THEIR CAREERS. 
lead(h)er

118 women in 2022, 98 women to date in 2023. 
1,110 women served since inception in 2016.

MENTOR OF THE YEAR 2022

LOREDANA COOPER  
(PICTURED ON RIGHT)

MENTEE OF THE YEAR 2022

CHARLA WOOD
FOUND(H)ER OF THE YEAR 2022

BETH GRABIN

2023 girl on fire awards
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STRIKE A MATCH
PROGRAM UPDATE

My mentor has 
expanded my 
network, supported 
me in my career 
and licensure 
goals, and helped 
me feel like I fit in 
in QC.

“

”



”

Each time we 
meet and chat I 
feel I learn more 
and grow closer to 
an understanding 
and belief that I 
am valuable and 
enough both in 
my work and in 
my personal life.

“

Percentage of Strike a 
Match mentoring  
program survey  
respondents report  
growing skills in the  
following areas:

•	 18% of women reported receiving a promotion

•	 22% transitioned to a new role

•	 31% skilled up/completed new training

THE 
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BE A MENTOR!
In just one hour a month you can make a difference. 

A Found(h)er knows mentorship 
matters and has committed to a 
level of giving that is collectively 
responsible for ensuring the fire  
is fueled for years to come.

Cheryl Kung
Tracy Schwind
Laura Sivertsen
Melissa Pepper
Mary Macumber Schmidt 
Amanda Geffre
Melissa Taylor
Beth Grabin
Laura Genis
Sam Schlouch
Lori Sullivan
Julie Abramowski
Luann & Kirk Haydon
Deanna & Rob Woodall
Dale & Marie Ziegler
Debbie Schwiebert
Barb Westerdale
Anonymous
 

DESIGNED BY

life is 
 better by
the fire thank you

found(h)ers

A Found(h)er knows mentorship  
matters and has committed to a  
level of givingthat is collectively  
responsible for ensuring the fire  
is fueled for years to come.
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