
A N N U A L  R E P O R T
2 0 2 0 - 2 0 2 1

P R E P A R E D  B Y
M E G A N  B R O W N - S A L D A N A

J U L Y  2 0 2 1

Lead(h)er



P A G E  0 2

MEN T O R  O F  T H E  Y E A R  2 0 2 0

CA RA  J O I N E R

M E N T E E  O F  T H E  Y E A R  2 0 2 0

R UMA I S A  R A HMAN  K HAWA J A

S T R I K E  A  MA T C H
P R OG RAM  U P D A T E

861 women served to date

matches representing every major Quad

Cities industry; Entry-level to CEO

$230,000 of economic benefit last year

 

85%

are working

full time

15%

serve as both

mentee and

mentor

99%

would refer a

friend
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L E A D ( H ) E R  L O V E S

YWCA  QUAD  C I T I E S
 

P A R T N E R S H I P  A N N O U N C EM E N T  D E C EM B E R  2 0 2 0

 

- M E E T I N G  S P A C E  F O R

MA T C H E S ,  E V E N T S ,  &

B O A R D  M E E T I N G S

 

- E N S U R E S  A L L  WOM E N  H A V E

A  D I R E C T  C O N N E C T I O N  T O

C OMMU N I T Y  R E S O U R C E S

 

 - E X C L U S I V E  A C C E S S  T O

T H E  Y E S  S H E  C A N  S E R I E S

S T R I K E  A  MA T C H
P R OG RAM  U P D A T E

 

18 
women trained in

LGBT+ Basics 

by Clock Inc.

 

13 
successful 

events

 

6 
community

partnerships
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F U N D R A I S I N G

15
Found(h)ers

100%
Board giving

participation

16
new event

sponsors

1 S T  ANN UA L

GO L F  OU T I N G

N E T  $ 1 3 , 5 0 0

1 1 2  GO L F E R S

1 6  N EW  S P O N SO R S

4 T H  B I R T H D A Y

N E T  $ 1 4 , 5 0 0

V I R T U A L

7 3  T I C K E T S  S O L D



 

17%
 donation growth

year over year
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MOV I N G  F O RWARD

more women empowered with the tools and

guidance to remove barriers to achieving their

personal and professional goals

1000 MATCHES BY

SUMMER 2022

NO WAITLIST FOR

A MENTOR

 

33%
 increase in

projected income

 


